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   The Springfield Teacher  

 

 

 

President Trumpôs nominee for Secretary of Education, Betsy DeVos, is   

seriously troublesome.  She is an avid supporter of vouchers and charter 

schools.  She and her family have given millions to right-wing groups and 

candidates who have starved public education, then labeled schools and 

school districts as failures and put the blame on teachers. 

 

During her senate confirmation hearings, she indicated that schools receiv-

ing federal funds should have different accountability standards (some of 

the charters she has supported have little or no accountability).  She also does not believe that 

schools receiving federal funds should follow IDEA (Individuals with   Disability Education 

Act), and she does not believe that all schools that receive federal monies should have the same 

accountability to report harassment, bullying, and disciplinary incidents. On several occasions 

during her testimony, she said she would leave it up to the states.   

 

These are more reasons why organizing our members, their families, friends, and neighbors (as 

we did with Question 2) will be so important in this legislative session.  Not only do we have to 

lobby the legislators to deal with the one billion dollar a year short -funding of our public 

schools (as determined by the legislatorsô own study of Chapter 70 and the Foundation      

Budget), we will need the legislators to pass legislation to create a firewall to protect our 

schools from the possible devastating effects of the United States Department of Education  

being run by the likes of Betsy DeVos.   

 

Building on our organizational success on Question 2 is more important now than ever.  

 

Yours in solidarity,  

 

 

 

Timothy T. Collins           

President 

 

 

 

 

 
 

 

 

Visit us on the web at www.seateachers.com and on Twitter at @SEAspringfield  
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Peter J. Reese  

SEA Grievance 
Chair  

School Committee  

Meeting Dates  

Below are the School Com-

mittee meeting dates. Unless 

otherwise indicated, all regu-

lar meetings will be held in 

Room 220, City Hall, 36 

Court Street; Springfield, MA. 

Working Sessions will be held 

at a location of the commit-

teeôs choice. The regular 

meetings will begin at 6:30 

P.M. Working Sessions, 

Speak Outs, and Meetings 

with Student Representatives 

will begin at 6:00 P.M.  

 

February 16, 2017 -   6:00 

PM High School Reps. - 

6:30PM - Regular Meeting - 

City Hall, Room 220  

 March 9, 2017 ð  6:00PM 

Speak Out - 6:30 PM - Regu-

lar Meeting - City Hall Room 

220  

March 23, 2017 - 6:00PM 

Chapter 74 Vocational - Put-

nam, 1300 State Street  

 

 

 

 

When no one responds to the call for supporté with disruptive children 

Know Your Contract?  óSure wish we had a new one! While weôre still operating under the 

current one letôs revisit, yet again, Article 7.  

One of the most frequent concerns teachers communicate to me is related to student behavior (it is 

probably tied with concerns about adult behavior).  So often, the information I receive is along the 

lines of, ñI call the office and no one responds,ò or ñThe misbehaving little cherub, who has just de-

stroyed my room, is taken out in the hall for five minutes and returned to me in the same mood,ò or 

ñSomeone will take the student from my room, feed the kid candy  and send him back full of sugar 

energy,ò or ñIôve written this one trouble-maker up 12 times and nothing has been done.ò  

When no one responds to the call for helpé. 

 Iôve written about this topic several times and am hoping not to be redundant, so Iôll keep it short 

and sweet.  In most cases, the concern is that no one is responding appropriately and the behaviors 

are unaltered at best, but most times, they escalate as they are reinforced by the responses or lack 

thereof. My advice has always been to write an official office referral and demand a response per the 

language of Article 7.  Some administrators are very good at following the contract and very well may 

be following it unwittingly as they are simply fine administrators attempting to support their staff 

members. All too often I hear of the administrators who do not respond per contractual language. 

My advice is to have the building rep(s) or a group of teachers bring their concern to their adminis-

trator and explain the contract language to her/him.  If this is seen as a dangerous thing to do, collect 

as many unanswered write ups from as many educators as you can and turn them over to us at the 

union. We can handle the grievance from here.   

Information so we can follow up  

Iôve asked for this in the past and have received almost nothing, but the concerns around behavior 

keep pouring into the office. This is not a solution to the problem of the misbehaving student, but it 

is a beginning in getting management to assume more of the responsibility for a well-behaved stu-

dent body.  The teachers who left SPS for surrounding towns often inform us of the very different 

environment theyôre in or speak to their former friends still here in Springfield who, in turn, tell us. 

They tell us of the quick and supportive responses from management when dealing with behavioral 

issues in the cities around us such as West Springfield, Chicopee, Agawam, Ludlow, etc.  The bottom 

line is that student behavior can burn a teacher out in no time, and the rest of the students in the 

class/school suffer a huge loss of learning time.  

Impact on ñTime on Learningò 

The District is hell bent on trying to squeeze every second of the day out of you for ñtime on learn-

ing,ò but the reality is that when there are children in front of you who are beyond the scope of class-

room management techniques and remain there, the class as a whole loses a serious amount of ñtime 

on learning.ò Imagine a student starting off here in Springfield in Kindergarten and for every year in 

elementary school is faced with a few really behaviorally challenged classmates. Imagine that student 

losing 20 to 30 minutes a day for six years. Imagine that kid losing about 540 hours of her/his edu-

cation by the end of 5th grade because a few children each year were not getting the help they desper-

ately needed. Imagine the impact on the test data that so threatens cities like Springfield with Level 5 

status.  Just imagine a classroom where when a child disrupts the classroom for ½ the day, they are 

removed and dealt with properly.  

 

Keep Smiling, 

 

Peter Reese 

Know your contract!  
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Professional Development that is relevant and teacher driven!  

 

Many of your colleagues have had satisfying experiences attending conferences and workshops that have exposed them 
to current practices and innovated approaches for teaching students.  

 

The Professional Development funds are running low. This is GREAT!  

 

Continuous professional development (CPD) benefits the individual, their profession, and ultimately the quality of in-
struction delivered to students. The importance of CPD is the fuel that drives career-long educators to seek robust 
learning opportunities.  

 

Many teachers have shared that having funds to cover the registration fee is a numerous incentive for taking time away 
from the classroom or using personal time to attend a conference. The SEA encourages any teacher to submit an appli-
cation between now and the end of the school year. 

 

The Professional Development Committee has funds that can be used to attend conferences, workshops, and classes. 
Each SEA member is entitled to $300.00 every other year. If you are interested in using the funds you must complete 
and submit the ñApplication for Professional Development Fundsò form. Once you have been approved for funds and 
have attended the event, you need to submit the ñRequest for Paymentò form. Both forms can be found on the SEA 
website, www.seateachers.com. You can either mail the forms to the SEA office or email them to me at  

amurph -brown@seateachers.com. 

Respect USé. Support USé. Let Us Teach 

A. Murph  

Professional Development 

FREE! 
New classroom supplies and gently used educational materials 

Thatôs right, ABSOLUTELY FREE! 

        Tools 4 Teaching   
The Recycling Store for Springfield Public School Teachers  

When:   The 2nd and 3rd THURSDAY of each month (except July) 3:00-5:30 . We follow the SPS schedule 

for school closings (snow days and/or emergencies).  An SPS ID is required for shopping. 

Where:  70 Tapley  St. in the Congressman Richard E. Neal  Municipal Operations Center  across the street 

from Oak Grove Cemetery at the traffic light. Please use glassed-in front entrance and follow signs for Tools 

4 Teaching.  

Who: The SEA Committee of Retirees; we also welcome volunteers from the community. For more infor-

mation email Chris Williams at chrisew76@gmail.com . 

How can we better meet your needs? Let us know.                          

 

mailto:________@seateachers.com
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Maureen Colgan Posner  

SEA Vice President  

Whatôs Our Union Doing For Us? 

 

ñA 2012 Chicago Reader article profiled two high school seniors with dramatically different 

life stories: Haley, from Winnetka, and Jasmeen, a Chicago south sider (Bogira, 2012). The 

story is fascinating for its deep look into how poverty and race shape the lives of young peo-

ple who live in the same metro area. Haley attended New Trier High School, with its 95% 

White, 4% low-income, and 28 ACT-score-average student body.  Jasmeen performed well in 

elementary school and was Valedictorian of Hirsch High School. Her 99.5% Black, 95% low -

income classmates averaged 14 on the ACT. Haleyôs parents, well-paid professionals, were 

able to afford ballet, tap -dance, hip-hop, voice, and acting classes. They paid more than 

$3000 for Haley to attend a Northwestern University program on urban poverty. Jasmeenôs 

family was unable to afford such experiences, so she did not attend out -of-school classes and 

she witnessed the hardship of urban poverty, for ñfree,ò on a daily basis. Both applied to sev-

eral colleges, including Northwestern University; Haley was accepted there; Jasmeen was 

not.ò (If you want to see another interesting take on what a fine line it is between success and failure for our students, check out the 

book The Other Wes Moore.) 

 Education in the U.S. is subject to huge disparities in opportunity (the ñopportunity gapò): some groups of students have 

incredible experiences while a much larger group is subject to extremely limited in -school and life experiences. These educational 

opportunities are directly linked to studentsô socioeconomic status, and what happens outside schools is more influential than 

what happens inside. Studentsô neighborhoods, family situations, health, level of poverty, and race all impact their school experi-

ences and learning. As the contrasting tales of Jasmeen and Haley indicate, every child, both directly and indirectly, brings  the 

outside world into the classroom.  Students living in segregated neighborhoods with concentrated poverty, unemployment, and 

low wages have fewer opportunities to learn and are more likely to be affected by social policies like mass incarceration. Th ese 

deprived, under -resourced communities also contain large numbers of closed or poorly resourced schools. Broad social inequali-

ties tie directly to educational opportunity gaps.  

 Initiatives like the federal governmentôs Race to the Top program, which claim to address poor school performance, have 

had dire consequences. Years of school ñreformò efforts in Chicago have resulted in the loss of successful programs, intensified 

racial and economic segregation, profound disruptions to communities across the city (particularly on the South and West side s), 

the loss of thousands of experienced teachers, and millions of dollars in school privatization expenditures. None of the refo rms 

have addressed the root problems of Chicagoôs educational challenges.       

   

          Continued on next page  
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 As Jasmeenôs story demonstrates, Chicagoôs concentrated social challenges limit opportunities for all stu-

dents, even those who are particularly talented and motivated. It is not enough to expect determination and individ-

ual perseverance to overcome decades of inattention to the needs of impover ished students. Instead of emphasizing 

test scores, CPS needs to focus on equity, on providing students what they need to compensate for years of educa-

tional neglect and the impacts of poverty and racism.ò 

 I believe CPS wants to focus on equity, but when the state of Illinois, just like the State of Massachusetts, and 

quite frankly, the federal government, wants to pretend like inequitable funding, poverty, and segregation donôt affect 

educational outcomes, weôre not going to make any progress.  It doesnôt matter if you call it ñNo Child Left Behind,ò 

ñRace to the Top,ò or ñChoiceò: it will leave behind our most vulnerable children because we refuse to spend the money 

that anyone on the ground knows will begin to solve the problem.  As educators, we know our students need more 

counseling, more services, smaller class sizes, and programs like restorative justice that help everyone become better 

citizens.  But all of that takes money.   

 I marched in the Million Women March in Boston along with teachers from all over the state and the country.  

Some people have asked, ñSo what, a bunch of people walked around carrying signs.  What are they going to do next?ò  

I would say, you canôt have a ñwhatôs nextò if you donôt have a first.  First we came out in the thousands. Next, each and 

every one of us needs to make a commitment to stay engaged in the political process, which means every single teacher 

in this state should be calling, emailing, and texting their elected officials and telling them it is time to stop the oppor-

tunity gap by fully funding our schools.  Charlie Baker's current budget proposal, once again, falls short of giving our 

students what they need and deserve! 

 

The italicized, quoted parts of this article come from ñA Just Chicago ï The Schools Our Students Deserveò which is a 

publication of the Chicago Teachers Union.  

  SEA/MTA/NEA -  Dues paid for 2016  

 

     January -June  

      13 Pay Periods @ $40.55=$527.15  

     August -December  

     9 Pay Periods  @  $40.87= $367.83  

                          

              $894.98  
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Sheltered English Immersion (SEI) Endorsement Requirements  
 
SEA has a monthly Legislative Board meeting to which each school is expected to send one of their building reps. Each 
month we spend a period of time discussing issues brought forth from the schools.    At the last meeting, many questions 
concerning the Sheltered English Immersion (SEI) licensure endorsement came up.  To help answer many of those 
questions, we have reproduced the following Q&A from the Massachusetts Teachers Association website. For more in-
formation, visit the MTA RETELL Toolkit at www.massteacher.org/retell . 
   

 
Which educators are required to hold the SEI Endorsement?  

¶ Core academic teachers assigned an ELL between 2012 and 2016. 
Core academic teachers who are assigned an English language learner after July 1, 2016 
 

 
Will my license be ñtaken awayò if I do not earn the SEI Endorsement? 
Your license will NOT be taken away. Howeveré 
If you are a core academic teacher and had an English language learner in your classroom within your districtôs cohort 
years, then the following applies: 

¶ You should have earned the SEI Endorsement by Aug. 31, 2016. If not, a RESTRICTION should have been placed on 
your license on Sept. 1, 2016. This means you will not be able to renew, advance or extend your core academic license(s) 
until you earn the endorsement.  

o PROFESSIONAL LICENSE : If you are RESTRICTED from RENEWING your professional core academic license, 
the license will become INACTIVE when it EXPIRES. At that time, you will NOT BE LICENSED. In order to reactivate 
your license, you will need the appropriate PDPs and will need to earn the SEI Endorsement AT YOUR OWN EXPENSE. 

o INITIAL LICENSE : If you are RESTRICTED from ADVANCING or EXTENDING your Initial License(s) when it 
or its extension EXPIRES, you will NOT BE LICENSED. 

¶ If your core academic license(s) is RESTRICTED but NOT EXPIRED or INACTIVE and an ELL is assigned to your 
classroom, you will have one calendar year to earn the endorsement. After that year, your EMPLOYABILITY MAY BE 
AT RISK. 
If you are NOT LICENSED, the ONLY way you can continue teaching or return to teaching in a public school is for your 
district to request a waiver.  
 

 
How do I renew a professional license after July 1, 2016?  
The following applies to academic professional licenses that expire after July 1, 2016. (This list does not apply to profes-
sional licenses for vocational technical education covered by Ch. 74).   
Required new Professional Development Points: 

60 PDPs in content  
30 PDPs in pedagogy or content  
15 PDPs in English as a Second Language or Sheltered English Immersion  
15 PDPs in teaching students with diverse learning styles (special education) and  
30 elective PDPs 

¶ SEI Endorsement courses may count as content-area PDPs. 

¶ Educators who completed a DESE SEI Endorsement course and have more than 150 PDPs may ñroll overò excess 
SEI PDPs one time. 

¶ Districts have an obligation to provide a no-cost option for educators to renew a professional license (MGL Ch. 71, s. 
38G). 
Impacted educators may need to update their Individual Professional Development Plan to reflect the inclusion of the 
ESL/SEI and SPED PDP changes. 

 
The following applies to core academic teachers who were assigned an ELL between 2012 and 2016: 

¶ Impacted educators were notified by the district and/or via certified mail from DESE.  
Failure to qualify for SEI Endorsement resulted in ñrestrictionò of educator license until SEI Endorsement is obtained. 
License ñrestrictionò will appear in the educatorôs ELAR (Educator Licensing and Recruitment) account. 
 
 
          Continued on next page 

http://www.massteacher.org/retell
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All educators applying for an Initial License as a core academic teacher or administrator since July 1, 2014, are required 
to hold the SEI Endorsement. 

 
What are the routes to SEI Endorsement?  
Educators may choose any available route to qualify for the SEI Endorsement.  
SEI Endorsement for Teachers:  

¶ Complete approved SEI Endorsement for Teachers course. 

¶ Hold an English as a Second Language license. 

¶ Receive passing score on Sheltered English Immersion MTEL. 

¶ Get DESE review and approval of prior related coursework. 
Receive endorsement embedded in an approved educator preparation program for Initial license(s). 
All educators must apply  for the SEI Endorsement within their ELAR  account.   
 
 

What are the SEI Endorsement requirements for an Initial License?  
All educators seeking an Initial license as an administrator or a core academic teacher were required to hold the SEI 
Endorsement as of July 1, 2014. Educators may qualify for the SEI Endorsement via any available route.  
If you need an extension of your Preliminary License to obtain an SEI Endorsement, you must meet the following crite-
ria:  

¶ Be a teacher working under a Preliminary License who only needs the SEI Endorsement to complete requirements 
for an Initial License.  
Apply for a "commissionerôs determination," which may grant a one-time extension of the Preliminary License.  

 

 
What opportunities are available for ongoing professional development?  
Educators seeking to qualify for the SEI Endorsement may enroll in an SEI Endorsement course being offered by the 

District as one of the SEA contract courses each year. 

http://www.mass.gov/edu/docs/ese/educator-effectiveness/licensing/sei-endorsement-how-to-apply.pdf
http://www.mass.gov/edu/gateway/
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News from the Empowerment Zone  
In the fall of 2014, the SEA and the District negotiated a contract that covers Chestnut North, Chestnut South, Chestnut 
TAG, Duggan, Forest Park, Kennedy, Kiley, and Van Sickle in order to avoid a state takeover of six of those schools. 
Subsequent to the contract settlement, DESE, the District, and Empower Schools (a non-profit headed by former gu-
bernatorial candidate and philanthropist Chris Gabrieli) signed an Agreement to set up the Springfield Empowerment  
Zone Partnership (the Zone) to manage these schools. The Zone is governed by a board consisting of three people ap-
pointed by the Springfield School Committee and four people appointed by DESE.  The current Board Members are: 
Mayor Sarno, Superintendent Warwick, and Chris Collins (Vice Chair of the School Committee) appointed by the 
School committee, and John Davis (Senior Trustee, Irene  E. & George A. Davis Foundation), Beverly Holmes (local 
business woman and former DESE Board member), James O'S. Morton (former Springfield resident, President and 
CEO of the YMCA of Greater Boston and current DESE Board member), and Chris Gabrieli, who chairs the Board.  

 

 

 

 

 

 

 

 

  

Critical Needs Stipend  
The SEZP Board did not hear the grievance at their last meeting and instead told the Zone staff to continue mediating a solution with 

the SEA.  The SEA has received a proposed settlement and is in the process of reviewing it.  

 

Working Conditions available by March transfer process  
A new Working Conditions template has been developed jointly by the SEA leadership, with input from the Zone Building Reps and 

the Zone staff. This template will make it much easier for educators to know the working conditions in their building.  Each TLT and 

principal will fill out the template to reflect this yearôs working conditions. As each TLT then makes decisions about the worki ng con-

ditions for next year, the template will be completed.  This working condition document must be completed by the beginning of  the 

transfer process.  Each TLT needs to include the full staff in the discussions of any changes for next year through a feedback loop that 

provides for real and timely  feedback to the TLT.    

 

Bargaining for a new contract   
The zone contract is up at the end of June 2018. The bargaining survey will be out in February: please watch for it. We are looking for 

at least one person from each school who will be willing to act as a ñBargaining Liaisonò for their school.  A Bargaining Liaison would 

meet with the Bargaining Team from time to time to help develop proposals, and then during bargaining, would ensure that two -way 

communication was occurring between the school and the bargaining. If you are interested in being a bargaining liaison between 

your school and the bargaining team, please let us know.  The work would start this spring and run through next year.  

 

Changes at Chestnut  

Here is a letter from the Empowerment Zone leadership to the staff at Chestnut South, North, and Impact 

about the changes at Chestnut for next year:  
ñDear Chestnut South, Chestnut North, and Impact staff: 
Thank you for all your hard work this school year.   As we begin to think about serving students well in the 2017-18 school year, I 
wanted to write with some important updates:  

¶ The Impact program at Chestnut South will expand next year to serve both 6th graders and 7th graders.  Current Impact stu-
dents will remain a part of the program as they enter 7th grade, and the program will remain under the leadership of Nate Hig-
gins. 

¶ With the likely opening of a new charter school (Libertas Academy) that is recruiting from the Chestnut enrollment zone for a  
6th-grade class, it is unsustainable to have three principals between Chestnut North and Chestnut South.  Therefore, next school 
year Dan Sullivan is going to lead the 8th grade of Chestnut South as well as all of Chestnut North.   

¶ I am very grateful for Jason Hynekôs leadership of Chestnut North and the positive work that is happening at the school.  He wil l 
continue to be the principal this school year with the full support of the Empowerment Zone, and we expect great things from the 
students and staff members at Chestnut North. 

¶ Dan Sullivan and I will work with the Springfield Education Association in the coming weeks to finalize the Teacher Leadershi p 
Team details for next year. 

¶ All teachers will maintain their rights as Springfield Education Association members.   Dan Sullivan will be meeting with Chest-
nut North teachers soon to start conversations about planning for next year.  If you are interested in possibly teaching as part of 
the expanded Impact program at Chestnut South, please reach out to Nate Higgins. 

¶ I know change is difficult and invite you to reach out to me or your principal if you have any questions or concerns.  Thank you 
for the extraordinary lengths you go to every day to support our students.ò 

Sincerely, 
Matthew Matera, Program Director  

 
The Building rep meetings for the rest of the year are:  
Wednesday, February 15 ,  Thursday, March 16 
Wednesday, April 12,  Wednesday, May 17, Wednesday, June 14 
 

Please ensure that your building reps are attending these meetings .  
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Meline Kasparian Sc holarship    

Meline Kasparian Scholarship The SEA Scholarship Committee wishes to announce the availability of appli-

cations for the Meline Kasparian Scholarship Fund. To be eligible for this scholarship one must be related to 

an SEA member. Up to five $1,000 scholarships will be awarded. The deadline for submitting a completed 

application is March 10, 2017. If you would like an application, one can be downloaded from the SEA web site 

at www.seatachers.com or please send a self-addressed envelope, along with your request to: Springfield Ed-

ucation Association, 1000 Wilbraham Road, Springfield, MA 01109, or stop by the office.  

 

 

Joan Cormack Scholarship  

Joan Cormack Scholarship The SEA Scholarship Committee wishes to announce the availability of applica-

tions for the Joan Cormack Scholarship. To be eligible for this scholarship one must be a Springfield Public 

High School* senior or graduate who is currently enrolled in a college/ university. This year, one $1,000 

scholarship will be awarded. The deadline for submitting a completed application is March 10, 2017. If a stu-

dent would like an application, one can be downloaded from the SEA web site at www.seateachers. com or a 

written request for an application, along with a self -addressed envelope, can be sent to: Springfield Education 

Association, 1000 Wilbraham Road, Springfield, MA 01109, or stop by the SEA office, or see a guidance coun-

selor at one of the high schools. *excludes charter schools . 

 

 

Peter Dupuis Alternative High School Scholarship  

The SEA Scholarship Committee wishes to announce the availability of applications for the Peter Dupuis Al-

ternative High School Scholarship. To be eligible for this scholarship one must be a graduating senior from 

one of the Springfield Alternative High Schools* who is committed to furthering his/ her education. One 

$1,000 scholarship will be awarded. The deadline for submitting a completed application is March 10, 2017. 

If a student would like an application, one can be downloaded from the SEA web site at www.seateachers.com 

or a written request for an application, along with a self -addressed envelope, can be sent to: Springfield Edu-

cation Association, 1000 Wilbraham Road, Springfield, MA 01109, or stop by the SEA office, or see a guid-

ance counselor at one of the S.A.F.E. high schools. *charter schools do not fall under a Springfield Alternative 

School  
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New Member Workshops in Springfield  

Thursday, February 23  

9:15 a.m.-2 p.m. at the UMass Center in Springfield (Tower Square) 

Planned and presented by the MTA New member Committee, this program provides the per-

fect opportunity to meet with fellow educators and get tips on classroom management and 

using technology in the classroom.  

 

     Springfield Morning Workshops:  

Brenda Dunn, Christine Dooney - How to Effectively Organize and Utilize Reader's and Math 

Notebooks in Elementary and Middle School  

Kathryn Proctor - High School Classroom Management  

Michael Milton, Jennifer Maio - Universal Design for Learning with Technology   

   Springfield Afternoon Workshops  

Brenda Dunn, Christine Dooney - Be a Book Whisperer: Engaging Dormant Readers  

Beth Dichter - Project -Based Learning and the Research Process for Grades K -5  

Sommer Riolo - Google Can Do That!  

   Free Online Registration http://www.cvent.com/d/jvqgfn  

 

High School Classroom Management  

Speaker: Kathryn Procter, Agawam  

In this presentation, participants will be able to share ideas and have small and large group discussions about classroom manage-

ment at the high school level. Everyone will get a chance to talk about their experiences in the classroom so far to share what has 

worked for them as well as what has not worked. There will also be case studies to focus the discussions after brief explanations of 

classroom management common strategies. 

How to Effectively Organize and Utilize Reader's and Math Notebooks in Elementary and Middle School  

Speakers: Brenda Dunn, Christine Dooney, Springfield 

Participants will learn how to facilitate the organization of students' Reader's Notebooks as well as a Math Notebooks, and learn how 

to utilize and evaluate these important tools in the classroom. During the workshop, participants will create their own noteb ooks to 

use as future models. 

 

Universal Design for Learning with Technology  

Speakers: Michael Milton, Burlington;  Jennifer Maio, Groton Dunstable   

In this hands-on workshop, participants will discuss and collaborate on utilizing technology at different stages of a lesson. Together 

weôll investigate various apps, websites, and other technology tools not only to learn how to use them, but also to integrate technolo-

gy in a way that allows you to ólevel upô in your classroom. Although this workshop is device neutral, we ask for participants to bring 

their own device and a ñyes andò attitude! Designed for Middle and High School Teachers. 

 

Be a Book Whisperer: Engaging Dormant Readers  

Speakers: Brenda Dunn, Christine Dooney, Springfield 

Are there secrets to helping students find a love of reading? In this workshop, participants will learn methods to engage even the 

most reluctant readers in guided, read-aloud, and especially- most importantly - independent reading. Participants will view stud ent 

and teacher work, classroom set-up, and video-recorded lessons, as well as engage in questions, discussion, and collaboration. This 

workshop is especially suited for elementary and middle-school educators. 

 

          

           Continued  on next page 

http://www.cvent.com/d/jvqgfn
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Google Can Do That!  

Speaker: Sommer Jones-Riolo,   

Many districts across the state are using Google Apps for Education (GAFE). Learn the perks of being a Google district and see what 

the suite of apps can do for you. If youôre looking to enliven your lessons, streamline your workflow, and open lines of communica-

tion between students, staff, parents and the community Google can help! This workshop is designed for teachers of all grade levels 

and all skill levels. Advanced users of GAFE are welcome to attend and share best practices and strategies with new users. Active 

participation is encouraged in this workshop. Attendees will leave with ideas and resources that they can immediately apply to their 

classrooms. 

Project -Based Learning and the Research Process for Grades K -5 

Speaker: Beth Dichter  

Authentic learning activities leads to highly engaged and motivated learners. Most learners love to learn about animals. Providi ng 

them with access to a diversity of materials, including writings, images, videos, access to experts in the field via Skype, and online 

sites promotes differentiation. The research process includes note taking (scaffolded process), writing about their animal, creating an 

image of their animal, creating a food chain (which may be animated), and potentially creating a PowerPoint or Sway, a written es-

say, or a video. Storytelling may move learners to create a video that addresses the Redefinition component of SAMR. This type of 

activity in elementary lends itself to learner collaboration. This project addresses a number of Common Core standards, including 

research to build and present knowledge, vocabulary acquisition and use, production and distribution of writing, and presenta tion of 

knowledge and ideas. Examples of learnerôs work will be shared, including additional projects geared to Grade 4-5, as well as oppor-

tunities to explore materials and resources. Please come with a laptop ready to create materials for future use. 

Iôm Your Handyman! 

¶ Plumbing  

¶ Electrical  

¶ Carpentry 

 Large or small, I do it all!!  

               Bud Wagner  

 (former Putnam Vocational Teacher)  

  860 -657-5709  

DELAYED OPENINGS  
 
The ñPolicies and Proceduresò Reference Manual 
states: ñThe Springfield Public Schools expects you to 
use reasonable judgment and caution, but to under-
stand your employment responsibility in this matter.ò  
In other words, you are expected to be in your build-
ing as soon as it is reasonably safe.  If you know you 
are going to be late, you are expected to call and let 
your principal know.  You are not expected to endan-
ger yourself. 


